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CREDITABLE DRUG COVERAGE NOTICE

NOTE TO EMPLOYER: Please complete the information beiow before distributing
to individuals covered by your plan who are eligible for Medicare,

Date: I }!QMQ! 1 2&1@(’ '33 ; BOQ Q

Employer Name: __T2amealth

Plan Name: Blue Cross Blue Shield of Blabama.

Plan Year: __ Q00 / 0067
Contact: 1@y’ evens, Director, Cor He

Address: 1900 Winston Bd. Ste 30D, Knpxville, TN 37919

Important Nofice About Your Prescriptién Drug Coverage and Medicare

Please read this notice carefully and keep it where you can find it. This notice has Information about
your current prescription drug coverage with your employer and prescription drug coverage for people
with Medicare. It also explaing the options you have under Medicars prescription druy coverage and
can help you decide whether or not you want to enroll. At the end of this naotice is information about
where you can get help to make declsions about your prescription drug coverage.

1. Medlicare prescription drug coverage became available in 2006 to everyone with Medicare
through Medicare prescription drug plans and Medicare Advantage Plans that offer prescription
drug coverage. All Medicare prescription drug plang provide at least a standard level of Coverage
set by Medicare. Some plans may also offer more coverage for.a higher monthly premium.

2. Your employer has determined that the prescription drug coverage offered by your ermpiuysr
is, on average for all plan participants, expected to pay out as much as the standard Medicare
prescription drug coverage will pay and is considered Craditable Coverage.

Because your existing coverage is on average at least as good as standard Medicare
prescription drug coverage. you can keep this coverage and not pay extra if you later
decide to enroll in Medicare coverage.

Individuals can enroll in a Medicare prescription drug plan when they firet becomo eligible
for Medicare and each year from November 15 through December 31. Beneficlaries leaving
employee/union coverage may be eligible for a Spectal Enrollment Period to sign up for a
Medicare prescription drug plan.

You should compare your current coverage, including which drugs are covered, with the
coverage and cost of the plans offering Medicare prescription drug coverage in your area.

If you do decide to enroll in 2 Medicare prescription drug plan and drop the prescription
drug coverage provided by your employer, be aware that you and your dependents may not
be able to get this coverage back.

Please contact us for more information about what happens to your coverage if you enroll
in a Medicare prescription drug plan.
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You should know that If you drop or 10se your coverage with your employer and don't enroli in
Medlicare prescription drug coverage after your current coverage ends, you may pay more (a penally)
to enroll in Medicare prescription drug coverage later. ‘

if you go 63 days or longer without prescription drug coverage that is at least as good as Medicare's
prescription drug coverage, your monthly premium will go up at least 1% per month for every month
that you did not have that coverage. For example, if yvou go nineteen months withotit coverage,

your premium will always be al least 19% higher than what many other peopie pay. You will have to pay
this higher premium as long as you have Medicare coverage. In addition, you may have 1o wait until the
following Novemibber to enrall,

For more information about this notice or your current prescription drug coverage . ...
Contact our office for further information. NOTE: You will receive this notice annually and at other times in
the future such as before the nexl period you ars enroll in MediGere prescription drug coverages, and i s
coverage through your employer changes, You also may request a copy.

For more information about your options under Medicare prescription drug coverage . ...
More detailad information about Meadicare plans that offer prescription drug coverage is in the

*Medicare & You" handoook. You'll get a copy of the handboaok in the mall every year from

Medicare. You may also be contacted directly by Medicare prescription drug plans. For more

information about Medicare prescription drug plans:

* Visit www.medigare.qov
» Call your State Health Insurance Assistance Program (see your copy of the Medicare & You

handbook for their telephone number) for personalized help.
* Call 1-800-MEDICARE (1-800-633-4227). TFY users should calf 1-8??‘-»48&2048.

For people with imited income and resources, extra help paying for Medicare prescription drug coverage
is avallable. inforrnation about this extra help is available from the Social Security Administration (8SA)
online at www.socialsecurity.gov, or you may-call them at 1-800-772-1213 {T7Y 1-800-325-0778}.

REMEMBER: Keep this notice. If you enroll in one of the new plans approved by
Medicare which offers prescription drug coverage, you may be required to provide a
copy of this notice when you join 1o show that you are not required to pay a higher
premiurn amount.
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800-6387-3602

BlucCross BlueShield
of Alabama

October 16, 2006

MS. TERRH: STHVENS

BENLFITS MANAGER

DANIEL & YEAGER

6767 QL1 MADISON PIKE NW 87112 690
HUNTSVILLE AL 35806-2198

Group Number(s): 08625

Dear Group Administrator:

As a service fur our customers, Blue Cross and Blue Shield of Alabama performs the Medicare Part 1)
creditability assessment of prescription drug plans we administer, This is important o members covered by
your drug plan when they become cligible for Medicare Part D, If Medicare-eligible members are covored
by a creditable cinploycr-provided pian they will not be subject to the 1% lalc enrofiment penalty il ey
enroll in Medjcare Part i3 afier their initial eligibility date.

Rased on information available on September 18, 2009, your drug coverage for the group(s) listed
above is creditable as comwpared (o the 2007 standard Medicare Part D benefits. This creditability
assessment represents the gross creditability test. Employers applying for the Retirce Drug Subsidy should
contact an actuarial consulting firm to pedfonu the net test and actuarial stlestation of creditability.

The Centers for Medicare and Medicaid Services (CMS) regulations require that employer-sponsored drug
plans disclose their creditability to participants annually and at othor tiwes when they may be eligible to
enroll in Medicare Part ID. [nformation about disclosure requirements can be found on the CMS web page
at ht[p://www.clns.l:hs.gov!creditahlecmfnrage. To assist you we have included a sample Creditable Drug
Coverage Notice you may use by completing the top portion and distribyting Lo participants prior lo the

Medicare Part D enroliment period beginning November 15, Additionally, a personalized Certificate of

Creditable Coverage for Prescriplion Drugs will be mailed to membess when coverage ends if the member
15 or will soon be eligible for Medicare Part I3, A momber may request @ Certiffcate by calling Customer
Service or completivg an online request through Customer Access on oar web site, www.bebsal.com.

Regulations also require that employers disclose creditabilty mformation to CMS armually, and upon any
change alfecting the drug creditability, lor plan years ending in 2007 and beyond, you must provide

disclosure of creditable coverage to CMS within 60 days afler the beginaing of the plan yeur by completing .

the CMS disclosure form located on their web site (listed ahowve).

Please note thal if your prescription drug benefits change alter September 18, 2006, a new
creditability assessment will be necded. Your Marketing or Scrvice Representative will be happy 1o help
if you lisve questions about the drug plan creditability imformation provided ubove or wish 10 make benelit
changes that affect your drug plan's creditability.

Sincerely,
Pt

/o / .
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Tommy
Vice President, Sules

Enclosure
M54 456 Niverchase Parkway Eust £.0. Box 995 Benungham, Alabama  35298-0001

An Independent Licansee of the Blue Gross and Blue Shield Association,



